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ANSA ANSA

Mission Statement

Assist, support and enhance the provincial
governments delivery of services to African Nova
Scotians and be a partner in developing
innovative solutions which lead to self reliance
and sustainable development for African
Nova Scotians and their communities.
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General contact info—

Email ANSA@nNnovascotia.ca
Toll free 1-866-580-2672 (ANSA)
Website https://fansa.novascotia.ca

Southern

Northern

Central

Offices Counties

Cape Breton

Contact Info

10 Starrs Road, 1st Floor
Yarmouth, NS B5A 2T1
Telephone: (902) 774-2804

Southern Digby/Clare
Region Annapolis
Yarmouth/Argyle
Shelburne
Queens
MNorthern Cumberland
Region Colchester

Pictou
Antigonish

Guysborough/st. Mary's

20 Walker Street, Suite 1
Truro, NS B2N 4A7
Telephone: (202) 956-8985

Central Kings

Region Hants (East & West)
Lunenburg/Chester
Halifax

1741 Brunswick Street,

3rd Floor

Halifax, NS B3] 3B7
Telephone: (202) 424-5555
Fax: (902) 424-7189

Cape Breton Inverness

Region Victoria
Richmond
Cape Breton

15 Dorchester Street, Suite 501
Sydney, NS B1P 5Y9
Telephone: (202) 563-3735
Fax: (902) 563-2700
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ANSA There are many issues facing our African Nova Scotia
Communities

* QOur Education System - achievement gap 1s widened

* Racism

* Lack of awareness with respect to what tools & support exists

* Disappearance of support programs — no specialized Employment Services
* Housing — Land Titles

* Justice System (Restorative Justice & adult diversion)

* Low levels of Employment, Systemic & Environmental Racism
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Data from the 2016 Census on African Nova Scotians
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African Nova Scotian Population

245915

NOTE: African Nowva Scotian refers to Black. Visible Minority: from the Census

P

49% 51%
Male Female
African Nova Scotians African Nova Scotians
make-up have a younger population

of the Nova Scotian
population
and

of the Racially Visible
population in NS making
them the largest racially

with 44.5% of the population
1 below the age of 25

With the median age being
28.3yrsvs.45.1 yrs for NS
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The population of Male Female Scotia

African Nova Scotians

in the five metropolitan
areas of Nova Scotia

Cape Breton- 1, 'IOSI
Halifax- 15,090

Kentville- 440

N G

New Glasgow- 665
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I Truro- 855 I
Produced by African Nova Scotian Affairs
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: 7 A\ Prevalence of (55 P99
A" Low Income

LICO™, After tax

APrevalence of
Low Income 21.9% 0 21.7%
H = Household 5 : .

0-17yrs

LICO, Af);:er tax **LICO = Low Income Cut-Off
“Non-visible minori roups and Aboriginais Only

12.9% of the
71 8% PASSPORT Afric‘xn Nova Scotian
population are
Newcomers
and 3.9% are
Percentage of th Non-Permanent
African Nova Scotian population

Residents

that is 3 generations or more
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U Our Role is Critical
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1) ANSA is the vital link that connects // \
government and the 50 strong, African |
Nova Scotian Communities on the - Government
Provincial Level \

African Nova Scotian issues to Provincial

2) ANSA promotes the understanding of \Rﬁ“‘*u _,/
Gov’t Departments. \\

By drawing attention to the priorities that Community
matter with community collaboration. /
R
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; ‘)( As a PAO our Key Contribution to
M )7 the Community would be
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* To support community groups Community

through workshops &
information sessions.

* To present, administrate &
provide advice concerning
Grants & Contribution Programs

,-.///

* Develop and enhance strategic
partnerships with stakeholders
while encouraging community —
alliances.

.
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M7 Launched February 2019

Nova Scotia’s
Culture Action Plan

ANSA

Creativity and Community
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7{’ The International Decade for People of African

e Descent (2015-2024)
ANSA

D) arican

(«&é DESCENT

Quote:

We must acknowledge the injustices and
inequalities in every community before we
can begin to create meaningful change.
Translating the knowledge into action
gives us the opportunity to positively
change going forward.

2015-2024 INTERNATIONAL
DECADE FOR PEOPLE OF

AFRICAN DESCENT

RECOGNITION. JUSTICE. DEVELOPMENT.

The Province of Nova Scotia supports the International Decade for People of African Descent

Tony Ince, Minister of African Nova
Scotian Affairs

NOVA%T 1A
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r(* Count Us In I!
~_ )7 Launched September 2019

ANSA

Nova Scotia's’/Action

Plan in Response to the
International Decade for
People of African Descent

2015-2024
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\)J COUI‘It US In---- Our Action Plan

Why an Action Plan?

Nova Scotia needed “Guiding Principals” to address specific
areas where systemic racism, discrimination and injustice have

been perpetuated.
AND

We wanted to find solutions to longstanding issues and create a
province where African Nova Scotians have equitable access to all

opportunities.
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\)J COUI‘It US In---- Our Action Plan

Overall Goals

 Provide a Government Framework to address issues &
concerns facing African Nova Scotians

« To advance social justice, inclusion policies, eradicating racism
& promoting Human rights

» To create partnerships & opportunities with African Nova
Scotians, community & government to address the inequalities
In all facets of our society.
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} 4\, African Proverb “3 Stones Cook the Pot”

)7 And

ANSA Our 3 Guiding “Pillars of Stone” are

* Recognition — Recognizing & Celebrating
the important contributions, long-standing
prejudices & unfair treatment ANS have
endured for generations

* Justice — Using lessons learned from the
past to guide future advancements in social
justice, inclusion policies, eradicating
racism, intolerance & promoting Human
Rights

* Development — creating healthier & more
prosperous communities.
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(( & Senator Wanda Thomas Bernard

Said it best...

“ Once we recognize the problem, we
also recognize the power we have to
change it”!
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SA is part of the process...

Thank You
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